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Why trust Nanny2Shoes

Since 2003, our founder, Cherish Anderson,

has been dedicated to finding the best childcare
solution for families in our community. Whatever
your childcare needs, our staff listens and
personalizes each match for your family with

a local nanny who is experienced, compatible,
loving, flexible, safe and dependable.

Providing quality in-home childcare to families
everyday, Nanny2Shoes is proud to be the most
trusted nanny agency in the Des Moines area.
Saving you time and offering you peace of mind
is our mission. We have earned 100% customer
satisfaction, a placement rate of 99%, and a
registry almost 25 years old.

Our Services

NannySitting — A flexible alternative to babysit-
ting... our membership program gives you access
to our registry of screened candidates anytime,
for as long as you need, up to six months —an
occasional couple of hours, couple of days,
overnight, weekends, vacations, school breaks,
summer, short-term or a monthly date night.
Simply contact us and let us know when you need
childcare. Our registry contains nannies available
to fit any need. We send a short bio to introduce
you to the reserved nanny. We also follow-up with
you to make sure she met your expectations.

Long-term Placements — If you are looking for
childcare for longer than six months our registry
contains nannies available full-time and part-time.

Based on your children’s needs we select potential
matches from our registry. After you hire the perfect
nanny we give you up to six months to develop the
relationship.

On-site Childcare Management — Providing
childcare will increase attendance at any event.
Fundraisers, church services, employee after-work
gatherings, holiday events, celebrations, weddings,
etc. We can even provide the entertainment — our
FunCenter contains games, arts & crafts, toys, and
fun activities that will keep the children active and
engaged while their parents are attending the event.

Contact Us Todqy.’

Visit www.nanny2shoesiowa.com for our current
fee schedules and to set-up a consultation. If you
have questions you can email us from our website
or call our office at 515-279-6800.

“Anyone in Greater
Des Moines who needs
childcare help at home,
whether occasionally
or regularly, ought to
have Nanny2Shoes

on their team.”

— Frank Levy

SafeHands

FLEXCARE

Why trust SafeHands FlexCare

SafeHands FlexCare is a corporate-sponsored
in-home backup childcare service serving the metro
area. Expanding upon the success and quality care
of Nanny2Shoes, Cherish Anderson created Safe-
Hands FlexCare to assist local businesses in provid-
ing a much needed benefit for working parents.

Although SafeHands FlexCare is a new employee
benefit option in the Des Moines area, these ser-
vices are offered by many leading employers across
the country. Among Working Mother magazine’s
ranking of the 2007 “100 Best Companies”, 85 per-
cent offer emergency backup childcare. To ensure
best practices, SafeHands FlexCare has partnered
with an East Coast agency that has 23 years’
experience in providing backup childcare as an
employee benefit in leading regional corporations.

How We Help Working Parents

As a company benefit, backup childcare helps
working parents balance family and work de-
mands. SafeHands FlexCare provides childcare
professionals when working families experience
unexpected gaps in their primary childcare
coverage. With a phone call, pre-registered
employees gain access to our extensive
network of in-home caregivers who can come
to a family’s home on short notice.

WORKING PARENTS ACCESS BACKUP

CHILDCARE WHEN:

o Their child is ill with a fever below 103 F.

o Their regular caregiver is ill, on vacation or
has a sudden emergency.

o Their regular childcare arrangement breaks
down and they have not secured new care.

o Their child’s school or center is closed for
a holiday, vacation, weather or emergency.

o Unexpected circumstances arise, such as
work travel or overtime.

How We Help Companies

Increasingly, companies are recognizing that
backup childcare makes good business sense.
Besides emergency and pre-planned needs, it

is a tool to assist in business travel, employee
relocation and recruitment, maternity/paternity
leave and other special situations. Implementing
this value-added benefit demonstrates company
goodwill, enhances staff retention and recruit-
ment, builds employee loyalty and improves
productivity by reducing absenteeism.





